


D – lacks empathy, has a hard time letting others be front and center, pressures people, changes things hastily, becomes very blunt, demanding, and stubborn
I - becomes overly concerned about relationships, talks a lot, acts impulsively, defends strong emotional opinions
S - becomes passive aggressive, takes on too much (becomes a martyr), inhibits innovation, avoids risks, becomes overly cautious, overestimates how much time something may take 
C - questions everything, becomes aloof or withdrawn, needs full explanation before acting, trusts only in logic and facts (and may even doubt them)
D-Style (Dominance)
· i’s can lighten the mood and inject positivity.
· S’s can provide calm reassurance and steady follow-through.
· C’s can offer accurate data and well-researched options to ground decisions
i-Style (Influence)
· D’s can help them cut through distraction and stay focused on priorities.
· S’s can provide patient listening and a supportive environment.
· C’s can bring structure and help translate ideas into concrete actions.
S-Style (Steadiness)
· D’s can help them move forward with confidence when decisions are needed.
· i’s can energize them and reduce tension with encouragement.
· C’s can provide clarity, detail, and reassurance around processes.
C-Style (Conscientiousness)
· D’s can help them avoid over-analysis and make timely decisions.
· i’s can add warmth and lighten intensity when things feel too rigid.
· S’s can create a supportive and collaborative space that reduces pressure.
How to relieve stress and pressure for each style
How does each style behave under stress?




